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 Purpose 

AsureQuality is committed to creating a culture where safety is the priority in everything we do. The Safety 
and Wellbeing of our employees, contractors, customers, our customer's employees and the public we 
interact with as part of our jobs is a priority for us. We believe that no injury or illness sustained at work is 
acceptable and are continually looking for ways to effectively maintain and improve a safe working 
environment. 
This policy provides a brief overview of how we ensure we are meeting our Health and Safety obligations; 
further information is contained in our Health and Safety Manual which can be found on ONEAQ 

 Policy 
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OUR VISION IS THAT ALL PEOPLE WORKING FOR  
ASUREQUALITY ARE SAFE, HEALTHY AND THRIVING 

TO HELP ACHIEVE OUR VISION, WE WILL ALL: 
Take reasonable care of our own safety and wellbeing 

Genuinely care for each other 
Make sure others are not harmed by something we do or don’t do 

Wear and maintain all protective equipment we are supplied 
Report all incidents (including near misses) as soon as possible, report notifiable incidents immediately 

Turn up for work, fit, healthy, well rested and drug and alcohol free 
Understand and follow all policies, procedures and requirements relating to safety and wellbeing 

Exercise due 
diligence to ensure 
that the business 

is meeting its 
safety and 
wellbeing 

obligations under 
the HSWA and all 

other relevant 
legislation. 

Ensure the safety 
and wellbeing of 
all AsureQuality 
employees is a 
companywide 
priority and will 

ensure the 
implementation of 

the Health and 
Safety 

management 
system. 

Have policies and 
procedures to ensure the 

safety and wellbeing of our 
employees and contractors. 

Understand the risks 
associated with our business 

and manage them. 
Be open to feedback and 

ideas to improve safety and 
wellbeing. 

Design work to enable 
people to thrive 

Care for their 
people, ensuring 
they are trained, 
supervised and 
have the right 

equipment. 

Empower their 
team to speak up. 

Act as the voice of 
all AsureQuality 

employees.  

Help develop and 
implement safety 

and wellbeing 
initiatives. 

 

OUR BOARD 
WILL 

OUR CHIEF 
EXECUTIVE  

WILL 
AS A BUSINESS 

ASUREQUALITY WILL 

OUR  
MANAGERS  

WILL 

OUR HEALTH AND 
SAFETY 

REPRESENTATIVES 
WILL 


